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ABSTRACT 

 

Early childhood education have being grown very rapidly, along with the 

understanding from society about the importance of that kind of education. As it 

can be seen from so many PAUD institutions have increased lately, either in the 

countryside or in the cities. However, the big amount of those PAUD institutions 

also give the society benefit of doubts about the quality of learning program, the 

running of learning process, and evaluation of education that have being held in 

those institutions. To minimize the indication of malpractice on those 

implementation of early childhood education, the government made rules roll on. 

All those rules about expediency appraisal of institution quality, through in 

accreditation program. Appraisal of accreditation program including Eight 

Standarts of Education National that was contained in Government Laws No. 20 

of year 2003 about National Education System, Chapter XVI Part Two Article 60 

Clause 1. These eight standarts can be classified to become two parts, there are 

evaluation of teacher performance dan school management. This research of case 

study examined the work performance of PAUD teacher post-accreditation in 

TKIT Muthmainnah Bandung City academic year 2017/2018 that effected directly 

to the students, either in planning, implementation or evaluation of education. 
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1. INTRODUCTION 

Statistic Data Central of Education 

and Culture Ministry of Education and 

Culture mentioned that Crude Participant 

Rate of Early Childhood Education 

(PAUD) academic year 2016/2017 in 

Indonesia nationwidely had reached 

13.913.680 chidren or 72,35%, meanwhile 

in West Java at the rate of 2.381.440 

children or had reached 68,67% 

(Kemdikbud, 2017). Based on this data, 

there is indication that society have 

understand the importance of meaning 

education for early childhood. This 

premise was strenghtened by Yus (2011) 

that stated about early childhood education 

have developed very rapidly. As its rapid 

development, PAUD Institution was 

published by PAUD Unit Chart in West 

Java that stated there are approximately 

27.108 of PAUD institution until April 

2017 (Basuki, 2017). However, the 

existence of these significant PAUD 

institution is not be able to become 

measuring rod that the institution have 

been running appropriately with national 

education standart. As this matter of fact 

reflects on amount of PAUD institutions 

which are accreditated on 2017 just merely 

reached 11.945 from total amount PAUD 
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institution all around Indonesia as many as 

195.834 institutions (Basuki, 2017). It 

meant that just around 6,09% PAUD 
institutions in all around Indonesia which 

was accreditated. 

Government Laws No 20 of year 

2003 about National Education System, 

Chapter XVI Part Two Article 60 Clause 1 

that sounded, “the accreditation is done to 

decide program expediency and education 

unit on formal an non-formal in each stage 

and kinds of education.” From the 

statement above, that is able to conclude 

about a PAUD institution has to be 

accreditated due to it is a part of education 

unit. Moreover, the kindergarten (TK) that 

belongs to formal kind of education (UU 

Sisdiknas Bab VI Bagian Ketujuh Pasal 28 

ayat 3). PAUD institution follows 

accreditation process under coordination 

National Accreditation Institution of Early 

Childhood Education and Non Formal 

Education (BAN PAUD dan PNF). 

Accreditation process puts into effect 

appraisal instrument that refers to 

Government Laws of RI No. 19 year 2005 

about Eight Standarts of Education 

National (SNP), there are (1) Standart of 

Development Achievement Level; (2) 

Content Standart; (3) Process Standart; (4) 

Educator and Educational Personnel 

Standart; (5)  Facilities and Infrastucture 

Standart; (6) Management Standart; (7) 

Financing Standart; and (8) Education 

Appraisal Standart. 

Out of those eight standarts, there 

are two kinds of main analyzing namely 

evaluation of teacher performance dan 

school management. As for the matter, 

work performance of teacher is the most 

one that gets attention due to teacher is a 

main figure in learning-teaching activity. 

The success of learning process inside and 

out of class also how the children 

development result are really determined 

by teacher performance. 

As discussed matter is teacher 

performance, so the main focus definitely 

is teacher itself. Teacher is in front row 
position and becomes central in education, 

because directly faces with the protégé or 

students inside and out of class through 

learning process. It was said by Mulyasa 

(2015 : 3), teacher is one of prerequisites 

in three main things (building facilities, 

quality of books, and professional teacher 

also educational personnel) that has to be 

cautioned in education development in 

order is able to contributer toward quality 

improvement of human resources. 

Learning-teaching process in early 

chilhood education is more exactly called 

by learning process while playing and 

studying, where the teacher takes a role as 

guide, constructor and caretaker. Teacher 

as professional personnel is a determinant 

of education quality that has to have 

management skill in school (Jones dalam 

Hadis dan Nurhayati, 2010 : 5) and must 

take a role as learning culture developer of 

students (Spark, dalam Hadis dan 

Nurhayati, 2010 : 5). In its operational 

level, teacher is a determinant for 

education success through the performance 

in level of institution (institutional), 

instruksional (teaching), and experential 

(Surya, 2000 : 4). 

Tasks and role of teacher from 

times to times are things that more and 

more important and advanced along with 

the age development. Furthermore, the 

teacher in early childhood education that is 

affirmed through theory, government 

policy and society effort about PAUD that 

early childhood education becomes 

foundation in the forthcoming, hence 

PAUD have being popped out 

simultanously, spesifically in Indonesia 

from cities to countryside. In the hands of 

teacher there will be output in form of 

quality student, covers aspect of academic, 

social skill, emotional maturity, language 

competence, moral and spiritual. 

Therefore, it really is required teacher role 
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which has qualification, competence and 

dedication in implementing the 

professional work as educator. 

TKIT Muthmainnah which 

addressed in Complex Cibaduyut Permai, 

Street Prambanan B3, Kelurahan 

Cibaduyut Kidul, Kecamatan Bojongloa 

Kidul, Bandung is one of institutions that 

has been accreditated by BAN PAUD and 

PNF with SK No. 009/BAN PAUD 

PNF/AKR/2017 date  June 14, 2017 and 

got ranking A. It means that this PAUD 

institution has been appraised for its 

quality and PAUD program 

implementation that appropriate with 

education national standart. 

Based on the above explanation, 

writer needs to analyze deeper towards 

TKIT Muthmainnah with the research 

topic “Performance PAUD Teacher Post-

Accreditation In TKIT Muthmainnah 

Bandung City”. Discovered result in field 

will be material evaluation for that PAUD 

institution in improving quality of 

education services which are given to 

society, to be exact are the students.  

As those introductions, the research 

problems that were anlyzed are following : 

(1) how the teacher make the learning 

planning?; (2) how the teacher does 

learning process?; (3) how the teacher does 

evaluation process?. 

 

2. MATERIALS AND METHOD 

Theories of Teacher Performance 

and Accreditation   

2.1.Teacher Performance Theory 

2.1.1. Teacher Performance 

According to Government 

Laws RI No. 14 of year 2005 about 

Teacher and University Lecturer, 

“teacher is education professional 

with main works to educate, teach, 

guide, direct, train, assess, and 

evaluate the students in early 

childhood education, basic 

education and intermediate 

education”. Depdikbud asserts that 

teacher is human resources with 

competence to make efficiency 

other factors, so it is going to 
created quality learning and 

becomes main factor that determine 

education quality (Depdikbud, 

1994: 63). Therefore, teacher is 

really determinant in education 

quality. The success or not in 

learning process, get the achieve or 

do not in goal of education and 

learning, the organized of facilities 

infrastucture, student, media tool 

and learning source, those matters 

are depended on teacher 

performance in series of learning-

teaching process. Ismail (2010) 

stated that performance is an 

achievement which is reached by 

someone in doing their 

fundamental task and its function 

that appropriate with settled and 

applied standart in their work 

environment. As learning process 

goes by, teacher is a third of one 

success determinant in student 

learning (Supriadi, 1999 : 78). That 

matter got along with what had 

been said by Sudjana (2002 : 42) 

that 76,6% of student learning 

output was influenced by teacher 

performance. Husdarta (2007 : 13) 

also stated similar thing about 

teacher performance in learning 

became important part in 

supporting the creating of 

education process effectively, 

particularly in building disipline 

attitude and quality of student 

learning result. Based on those 

statements, it can be concluded that 

teacher performance is a 

competence or achievement which 

is reached by teacher in learning-

teaching activity, so that students 

are able to achieve learning 

purpose. 
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2.1.2. Teacher Competence 

The teacher professionalism 

is a must, because professional 
teacher is going to do the work 

performance well. Whereas the 

competence that a PAUD teacher 

has to have according 

Permendikbud No.137 of year 

2014 about PAUD Standart on 

attachement II divided to be four 

parts, there are pedagogic 

competence, personality 

competence, social competence, 

and professional competence. 

2.1.3. Concept of Teacher 

Teaching Performance 

Teacher teaching 

performance is competence of 

teacher in doing learning process in 

school. Teacher performance also 

meant as a condition that shows 

competence of teacher in doing its 

work in school and describes an act 

which is showed by teacher in or 

during learning activity. 

Performance of teacher teaching is 

competence  a teacher in doing its 

work in school and responsibles for 

students under its guide through 

improving student learning 

achievement. Therefore, teacher 

performance can also have 

meaning as a condition that shows 

a teacher competence in doing its 

work in school and describes an act 

which is showed by teacher in or 

during learning activity. 

Performance of teacher 

teaching in learning is related to 

teacher competence to plan, 

implement and evaluate learning, 

not only relatd to the process, but 

also to the outcome. Appraisal of 

teacher teaching performance is 

linked to learning effectiveness that 

includes various kinds of aspects 

which are related to its input, 

process and output.  Teacher that 

has good performance and 

professional in curriculum 

implementation also has some of 

characteristics : (1) designing 
learning program; (2) 

implementing learning; and (3) 

evaluating the student learning 

output, Basirudin dan Usman 

(dalam Supardi, 2014 : 59). 

As it was concluded by 

Supardi (2014 : 52) that multiple 

factors which gave effect to teacher 

performance came from inside 

were individual factor and 

psychological factor, and also can 

come from outside or situational 

factor. From various opinions, 

generally the factors that give 

effect to teacher teaching 

performance are : behavior, 

characteristic, physical attributes, 

interest and motivation, experience, 

age, sex, education, work method, 

condition and work equipment 

design, space structuring and 

physical environment (work 

climate), organization rules, 

organization characteristic, genre 

of training and supervision, wage 

system, and social environment.  

Learning planning is 

various activities that is going to be 

done before the learning itself is 

implemented. Kemp (dalam 

Supardi, 2014: 59-60) explained 

competence to plan learning 

covered seven things, there were : 

1. To understand learning 

purpose, identify learning 

topics and establish general 

purpose for each learning 

topic. 

2. Get to know the main 

characteristic of students. 

3. Make learning purpose to be 

specific in form of student 

behavior, so that it makes a 

probability directly. 

4. Mengenali subjek dan isi 

setiap materi hingga 
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mendukung bagi pencapaian 

tujuan.  

5. Get to acquaintance the subject 
and content of each material 

that can support the purpose 

attainment. 

6. Mengembangkan alat ukur 

awal guna mengatahui latar 

belakang peserta didik serta 

pengetahuannya mengenai 

topik yang diajarkan.  

7. Develop initial measure tool in 

order to know the student 

backgrounds and their 

knowledges about taught topic. 

8. Menjaring kegiatan-kegiatan 

pembelajaran beserta sumber-

sumbernya hingga peserta 

didik dapat mencapai tujuan. 

9. Encompassing learning 

activies with the sources, until 

the students can reach the 

purpose. 

10. Move the services that are able 

to support (fund, tool) and 

develop evaluation tools. 

Functions of learning 

planning, some of them are 

deciding the direction of learning 

activity, giving the content of 

meaning and purpose, determining 

how to reach the purpose which is 

establish, measuring how far the 

purpose can be reached and what 

step that should be done if the 

purpose has not reached yet 

(Nurdin dan Usman dalam Supardi, 

2014 : 60). 

Mulyasa (2013 : 88) 

suggested about appraisal of 

teacher performance as series 

appraisal program that designed to 

identify teacher competence, 

mainly that related with 

professional comptence and 

pedadogic competence, as linked to 

planning, implementation and 

learning evaluation through 

measuring competence mastery that 

showed in work performance, 

directly or indirectly. Direct work 

performance seemed in learning 
practice, whereas indirect work 

perfomance showed by 

documentation. Which both of 

them support and complement each 

other. 

Learning planning 

encompasses formulation about 

what is going to be done in 

facilitating student learning 

activity, and how to do it, also what 

can be gotten and absorbed by 

student after finishing learning. A 

good learning planning can not 

make itself effective learning due 

to there are many given factors that 

have effects to each other. Even 

though, the effectiveness learning 

will never be happened without a 

good learning implementation 

planning. Therefore, everuy 

professional teacher must make and 

develop RPPH really well, 

appropriate competence standart 

and standart competence, also must 

make it a guideline in learning. 

Along with the above 

explanation, it can be concluded 

that performance of teacher 

teaching is series of teacher 

activities in learning process that 

begin with planning, 

implementation and evaluation in 

form real behavior (example, 

activity in class) or unreal behavior 

(example, administration 

document) that have effect from 

teacher‟s external and internal. 

 

2.2. Accreditation Essence 

2.2.1. Definition of 

Accreditation 

According to RI 

Government Laws No. 19 year 

2005 Chapter 1 Article 1 Clause 

22, accreditation is actvity of 

program expediency appraisal in a 
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education unit based on certain 

criteria(s). 

2.2.2. Purpose of Accreditation 
Accreditation is done with 

the purpose to determine program 

expediency and education unit in 

education line formal and non 

formal on each level and kind of 

education (Peraturan Pemerintah 

RI Nomor 19 Tahun 2005 Bab 2 

Pasal 2 ayat 2). 

2.2.3. Benefit of Accreditation  

As benefits from the 

accreditation according policy of 

BAN PAUD and PNF, 2012 are : 

1) Improve program quality 

PAUD and PNF continually, 

planned and competitive in 

level City/Regency, Province, 

Regional, National, even 

International. 

2) Improve the performance of 

unit PAUD and PNF. 

2.2.4. Range Space of 

Accreditation Appraisal 

Range space of 

accreditation appraisal is 9 

Education National Standarts, there 

are Standart of 

Development/Achievement Level, 

Content Standart, Process Standart, 

Educator and Educational 

Personnel Standart, Facilities and 

Infrastucture Standart, 

Management Standart, Financing 

Standart, and Education Appraisal 

Standart (Undang-Undang Nomor 

20 Tahun 2003 tentang Sistem 

Pendidikan Nasional Bab 2 Pasal 2 

ayat 1). 

 

Metodologi 

This research used qualitative 

method with research case study that 

was done towards „object‟, called as 

„case‟, which done fully, wholly and 

deep with using various kind of data 

sources. Placed in TKIT 

Muthmainnah Bandung City with 

total observed and interviewed 

teachers are 12, consists to 4 teachers 

for age group 4-5 years old and 8 
teachers for age group 5-6 years old, 

with each one qualified S1 PGPAUD 

dan S1 Pendidikan Agama Islam. 

 

3. RESULT AND DISCUSSION  

Based on discovered results about 

teacher performance in TKIT 

Muthmainnah with observation and 

interview technique, there are gotten data 

as : 

3.1. Making Planning 

Before doing learning, as first 

step the teacher make learning 

planning that written down in RPPH.  

Made RPPH document refers to 

RPPM and Semester Program that 

can be seen on KTSP which made by 

institution grouply every before 

academic year going on through 

curriculum observation activity. 

Inside institution curriculum, there is 

curriculum structure that was made 

based on development achievement 

level  in Curriculum 2013 PAUD 

from Permendikbud No.146 of year 

2014. 

3.2. Doing Learning Process  
Teacher always puts in order the 

surroundings of playing, before 

students come to school. Its purpose 

in order the students attract to follow 

activities that will be done in school. 

Organizing playing environment 

made as much as interesting with 

simple materials and are gotten 

easily. Such as utilization second-

hand goods, like seconds plastic 

glass that made as learning media. 

Process of learning-teaching is 

done matched with planning that was 

made before refers to day of RPPH, 

so that discovered the field facts 

related with learning process which 

were following : 

a. Playing in the yards (07.30-08.00 

WIB) 
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Children was playing freely in 

the yards while waited their 

friends come to school. One of 
teachers stood in front of 

entrance door, welcoming the 

arrival of students meanwhile the 

other teachers were monitoring 

other students played outside. 

b. Form a line, pray and muroja‟ah 

(08.00-08.30 WIB) 

Students formed a line per group, 

led by one of assigned student 

that had been decided the day 

before based on established 

schedule. Continued to pray, did 

muroja‟ah juz amma and finished 

with Asmaul Husna. Teacher just 

monitored their activities, and 

once or more reminded  the 

students to do it. 

c. Grossmotor activity (08.30-09.00 

WIB) 

This activity was done differently 

each day, like playing with 

traditional song, light exercising 

before entered class. Teacher 

gave examples first, and then the 

students can follow next.  

d. Read Hijaiyah Word (09.00-

09.15 WIB) 

Teacher wrote some of hijaiyah 

words in whiteboard and the 

children mentioned those one by 

one. Then, they repeated the 

action a few times until 

memorized. 

e. Snack time (09.15-09.45 WIB) 

After doing grossmotor activity, 

the students welcomed to wash 

their hand, read praying before 

eating, eat the brought snack by 

from home and finished with 

prayed again. Teacher 

accompanied them enjoyed the 

snack and reminded them to 

throw the rubbish in trash bin, 

then put the snack container back 

into their bags. 

f. Main Activity (09.45-11.15 

WIB) 

In this activity, there were three 
kind of activities. Where each 

activity the teacher explained 

first how to do it, what 

materials.tools that are needed, 

and showed the sample that have 

been made. As usual, the teacher 

also reminded the students about 

rules that had been made by 

themselves. That rules were 

meant to be regulations for them 

in order they can follow all of 

activities very well, good and 

complete. Teacher welcomed 

them to chose what kind of 

activity that was going to done by 

first child, second and third. 

Every children rotated from one 

to another activity. Teacher paid 

attention to each activity that 

done by children with reading 

little note while walked around 

and occasionally asked them. 

Whereas, the other teacher took 

the photos of each child when 

doing activities. 

g. Clean Up Time (11.15-11.25 

WIB)  

The teacher instructed the 

students to put in order back the 

materials and tools that used in 

main activity. And then, checked 

out the task result from them 

while gave the codes for brief 

evaluation in form of symbols 

that would be explained after 

their go-home time. 

h. Review (11.25-11.40 WIB) 

As th last activity is teacher did a 

session ask and answer with the 

students about what they had 

done fully that day, started from 

opening until main activity. 

Teacher also asked about the 

children feelings in that day. 

i. Closing and Go-home Praying 
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Before went home, the stidents 

prayed first that led by teacher. 

After that, they read go-home 
promise and said salam. 

3.3. Doing Evaluation 

 Teacher evaluated when the 

learning process implemented with 

the little note. Teacher wrote down 

evaluation output with symbols 

briefly, then descripted match with 

each achievement that was reached 

by each child in that day. 

Furthermore, all of that are written in 

form RPPH and would be recapped 

again on students‟ day of 

achievement development form. 

 

 

4. CONCLUSION 

Berdasarkan rumusan masalah, 

hasil penelitian dan pembahasan yang 

disajikan sebelumnya dapat ditarik 

kesimpulan sebagai berikut : (1) Guru 

selalu membuat perencanaan pembelajaran 

(RPPH) sesuai dengan KTSP yang telah 

dibuat lembaga. Perencanaan ini 

merupakan turunan dari RPPM dan 

Program Semester; (2) Proses 

pembelajaran dilakukan sesuai dengan 

perencanaan yang telah dibuat dengan 

menciptakan suasana pembelajaran yang 

aman, nyaman, bersih, sehat, dan menarik 

bagi anak; dan (3) Guru melakukan 
penilaian pada saat proses pembelajaran 

berlangsung dengan cara menulis di 

catatan kecil berupa simbol yang 

selanjutnya dikerjakan lebih lanjut pada 

form teknik penilaian, RPPH dan rekap 

pencapaian perkembangan harian. 

Based on the problem formulation, 

result of research and discussion that 

laid out before, there are conclusions 

: (1) Teacher always make learning 

planning (RPPH) appropriate with 

KTSP that made by institution. This 

planning is a descendant from RPPM 

and Semester Program; (2) Learning 

process is done appropriately with 

planning that was made before and 

creates learning atmosphere which 

are safe, comfortable, healthy, and 

ineresting for the students; (3) 

Teacher evaluates when the learning 

process is implemented with little 

note in symbols which followed up 

in writing on forms.of evaluation 

technique, RPPH and recap of daily 

achievement development. 
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